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From Qur President’s Desk

N LINE WITH A RECENT REQUEST to

discuss SLA activities in the forma-
tive stage, I want to mention this month
some of the work performed by one of
our newest committees, the Translation
Committee. This Committee has existed
for some time in the Science-Tech-
nology Group and, at the request of the
chairman of that Group, was made an
Association committee last June.

The Translation Committee has two
functions:

(1) To establish and service a Pool of

Translations.
(2) To establish and service a Directory
of Translators.

The Pool of Translations consists of
a collection of copies of translations,
primarily from periodical literature, and
available on loan or by photoduplica-
tion. It not only insures the availability
of a copy of the translation at the point
of inquiry but also reduces considerably
the amount of correspondence and the
time required to secure the translation.
It is fairly obvious that this is a project
which can be successful only if sup-
ported by every member of the Associa-
tion having access to the translations
made by his organization. Will each
member, therefore, make a special effort
to send at least one copy (two would be
better) of every translation made by his
organization to the Chairman of this
Committee? I am not unmindful that
there is sometimes a company policy
which prevents this distribution in order
to preserve secrecy of interest. If such
policy exists in your organization, will
you make an effort to obtain permission
to cooperate in this undertaking in
some way? One suggestion which has
been put forth is to remove from the
translation all identification of the or-
ganization furnishing the copy. If the
potential benefit of such a pool were
realized by officials who make policy
decisions, many ways could be found
to comply with company rules and
still cooperate for everyone’s mutual

benefit. Such cooperation would more
than compensate any organization for
the slight amount of time and money
involved. Full development and use of
such a pool will help to prevent dupli-
cation of translations which in turn will
allow the total translating skills in the
country to be used to greater advan-
tage. Some not-too-immediate plans are
also being considered for publishing a
list of the translations now in the Pool
with provisions for future supplements.

The Directory of Translators is a
card file listing translators and includ-
ing information about their language
and subject specialties. The possibility
of cooperation with Aslib, which has a
similar directory service, is being ex-
plored. To facilitate the use of this Di-
rectory, several sets of the cards are
being prepared for deposit in regional
bibliographic centers. In order to make
this Directory successful it, too, requires
cooperation from all of our members.
Will everyone urge any competent trans-
lators, whom he knows and who have
time for free lance work, to send in their
names and as much biographical data
about themselves as possible? It is par-
ticularly necessary to include such in-
formation as languages and subjects
commanded and the rate charged. The
Association acts merely as a clearing
house and is in no way responsible
either for quality of work or for busi-
ness arrangements between employer
and translator.

Please address any inquiries or sug-
gestions to the chairman of this com-
mittee, Mr. Wayne Kalenich, South-
west Research Institute, P. O. Box 2296,
San Antonio 6, Texas, enclosing a
stamped, self-addressed return envelope.
Mr. Kalenich and the Southwest Re-
search Institute have already contrib-
uted considerably to this project for
which I express the appreciation of the
Association.

Rurs H. HOOKER, President.



RuUTH SAVORD!

Talk of Many Things

Miss Savord is Chairman, SLA Con-
stitution Committee.

N THE TWO PREVIOUS ARTICLES, we

have discussed our most vital prob-
lems—types and privileges of mem-
bership and provisions for Group and
Chapter structure.

Three changes were made as a result
of the meeting of the Executive Board
and Advisory Council on November 4.
It was agreed that petitions for new
Chapters would require twenty-five,
rather than fifty, signatures; that mem-
bers would be affiliated automatically
with the Chapter nearest to their place
of employment or nearest to their
permanent residence; and that we would
retain the designation “Group” rather
than the suggested one of “Division.”

ADMINISTRATION

Although Article III of the present
Constitution listed a Secretary as one
of our officers, we have for some years
interpreted this to be synonymous with
the Executive Secretary. On the face of
it, this is, of course, an error. It was
agreed that we should continue to list
such an officer, who will henceforth be
elected for a one-year term, will auto-
matically become a member of the Ex-
ecutive Board, and will be assigned cer-
tain duties now performed by the Ex-
ecutive Secretary, who will continue to
be appointed by the Executive Board.

1 Librarian, Council on Foreign Relations,
Inc., 58 East 68th Street, New York 2, N. Y.
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In order to provide greater represen-
tation on the Executive Board for our
increased membership, it is also pro-
vided that we shall add three more Di-
rectors who will be elected for terms of
three years. In the first election after
the adoption of this section, provision
will be made for one Director for a
one-year term, one for a two-year term,
and one for a three-year term. There-
after, two new Directors will be elected
each year instead of one as at present.
With an elected Secretary, six Direc-
tors and the retiring President, this
will provide for an Executive Board
of twelve members. Further provision
for increasing the quorum from five to
seven members will insure against de-
cisions by too few members.

By-Law II referring to the authority
of the Executive Board has also been
strengthened to guarantee that the As-
sociation will have a voice in deciding
long-term undertakings. This has been
accomplished by inserting after the first
sentence in By-Law II, Section 1: “All
matters involving changes of policy or
the inauguration of long-term under-
takings, especially those involving long-
term commitments of funds, musf be
submitted to the Association for ap-
proval, ratification or disapproval.”

COMMITTEES
For the past few years, our Commit-
tee structure has skyrocketed from year
to year. As of November 1, 1949, we
had fourteen Standing Committees and
nine Special Committees and an un-
known number of Board Committees.
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