




LEONARD KAREL and ELIZABETH SPENCER ROACH 

An exhaustive compilation providing a comprehensive and authoritative reference volume for 
workers in the medical and biological fields of antibiosis. Alphabetical listings for ( 1 ) plants. 
both h i g h ~ r  and lower forms, from which antibiotic substances have been derived; ( 2 )  micro- 
scopic forms used as test organisms; and (3) specific antibiotic substances. I t  lists, for each 
antibiotic substance, source of substance, how it is extracted, its chemical and physical prop- 
erties, spectrum in vivo and in vitro, structural formulas, and toxological, pharmacological, and 
clinical results. November $8.50 

TOP-MANAGEMENT POLICY O N  PLANT, EQUIPMENT, AND PRODUCT DEVELOPMENT 

JOEL DEAN 

A complete and systematic analysis of the managerial problem of planning and control of 
capital expenditures. Chapters discuss the analysis that should underlie sound capital 
budgeting procedures; specific kinds of capital expenditures; and the problems of measuring 
the worthiness of investment proposals when company strategy and business cycle 
fluctuations are taken into account. Ties economit ideas to the practical setting. $5.00 

Cconomic P r o p e s ,  an3 P r o b l e m  op W e r t e r n  Curope 
This, the third annual report of the OEEC, gives a succinct account of economic progress 
and prospects for Western Europe. I t  reviews progress since 1947, makes suggestions for 
solutions to long-term problems, and analyzes the impact of new problems created by the 
Korean War. An Organisation for European Economic Co-operation publication. $330 

E k e  P u l p  a d  P a p e r  dnJurtry in fke 2(. S. Gf. 
A report by European experts that gives a broad view of the structure of the American 
pulp and paper industry. I t  shows past and present trends, and points out important 
differences between American and European practices. Special sections discuss the manu- 
facture of pulp, paper, and board; design and construction of paper-making machinery: 
conversion of paper into products such as fiber containers, cardboard boxes, and paper 
sacks and bags; trade associations and labor conditions. An Organisation for European 
Economic Co-operation publication. $3.00 

COLUMBIA UNIVERSITY PRESS NEW YORK 27 
Publishers o f  the revised and enlarged Columbia Encyclopedia 

. . . . . . . . . . . . . . . . . . . . . . . .  
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-The ONLY Prac t ica l  
Reference o n  Congress 
Libraries, large and small, find Congressional Quarterly 
indispensable because Americans want unbiased facts 
about the lawmakers they elect. Business firms of all 
types report CQ's complete coverage of Congress is a 
necessity i n  their libraries. 

AVAILABLE TO YOUR LIBRARY- 

@ Week-by-Week Coverage of Senate and House 
-cumulatively indexed quarterly 

Annual Clothbound Volume Summarizing Congress 
-cross-indexed for rapid fact finding 

1 156 19th Street N.W. 
Washington 6, D. C. 

- - - -SPECIAL INTRODUCTORY COUPON- - - - - 1 
FREE! Big, Cross-Indexed CQ Almanac FREE! I 

Order CQ's Weekly Report for one year at 
the regular price of $50 and get the current 
818-page CQ Almanac - annual clothbound 
volume summarizing Congress - absolutely 
FREE! Ta take advantage of this special op- 
portunity or to get more information about 
CQ. fill in this coupon today and mail it to 
Congressional Quarterly, 1156 19th Street 
N.W., Washington 6, D. C. 

c Your Name) 

(Ikame of Library) 

Yes, we want the big Almanac FREE1 
Start CQ Weekly Report to ozlr library (Street and Number) 
immediately . . . and bill us for $50. 

Yes, we want more information about 
the only news and research service ex- (City and State) 
clusively devoted to Congress. 

L - , - - - - - - - - - - - - - - - - - -1 
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I Recommend These Books 
To Your Company Executives 

I OCTOBER 

ADVERTISING CAMPAIGNS 
by IRVIN GRAHAM, Account Executive, Roberts & Reimers, and Instructor in Adver- 

tising, City College of New York 
Advertising managers, sales executives and advertising agencies alike will find this book 
invaluable-the first volume to deal with the overall advertising campaign as an 
integrated operation in the promotion of sales. Here all the problems that confront the 
seasoned ad man are discussed in detail -charting of basic policies, selection of an 
agency, assignment of an advertising budget, what media to use for specific goals, and 
the various advertising techniques. The author then ties together all of these elements 
to show the use of each in developing the total strategy and conduct of the advertising 
campaign. "One of the most comprehensive studies of what goes into an advertising 
campaign that I have ever seen." - JULES B. SINGER, Federal Advertising Agency, Inc. 

$5.00 

GOALS AND STRATEGY IN COLLECTIVE BARGAINING 
by FREDERICK H. HARBISON, Executive Officer, Industrial Relations Center, University of 

Chicago, and .JOHN R. COLEMAN, Assistant Professor of Economics, M.I.T. 

What are the criteria by which we may judge whether union-management rela- 
tions are constructive and productive? That is the central question of this inquiry, 
based on experiences ranging from armed truce to active cooperation in over one 
hundred industrial organizations. In light of current developments, the authors 
chart a long-range course for the strategy and goals of collective bargaining, 
aimed at  once to strengthen corporate activities, provide an incentive to better 
management, and benefit the worker as an individual and union member. $2.50 

HOW TO READ THE FINANCIAL NEWS 
by C. NORMAN STABLER, Financial Columnist, New York Herald Tribune 

An invaluable reference for every business library. Here are clear and authorita- 
tive explanations of every item that appears in the financial section of a news- 
paper - exchange listings, crop reports, puts and calls, commodity markets, bond 
and stock issues, rates of exchange, operations of the Federal Reserve System. 
The author not only explains the technical language of finance, but shows its 
direct relation to world events and to the structure of industry, business and 
agriculture. Includes a roster of the "alphabetical" agencies operating in the 
business world, and a dictionary of current financial terms. $1 .SO 

PATTERN FOR INDUSTRIAL PEACE 
by WILLIAM F. WHYTE, Professor, New York State School of Industrial and Labor Relations, 

Cornell University 

"Read it for drama, suspense, conflict, and action. Read it for a clear, concise, 
and undogmatic report of a triumph in industrial understanding. Pattern for 
Industrial Peace . . . is an easy-to-read, thought-full history of the progress of 
union-management relations in one relatively small plant -a progress from bitter 
antagonisms and suspicion to mutual respect and self-interested cooperation . . . 
its inspiring record should help speed (the) conversion from industrial war to 
industrial cooperation." - Christian Science Monitor. $3.50 

Write for free catalog of 
"Harper Books on Industrial Relations and Personnel Problems" 

AT YOUR BOOKSTORE OR FROM 

11 49 East 33rd st. HARPER & BROTHERS ~ e u  York 16, N. Y. 
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As You Give' 
By ELIZABETH W. OWENS 

President, 1950-1 951 

T HIS HAS BEEN an interesting and ex- 
citing year during which much work 

has been done by the Executive Board, 
Headquarters Staff and by twenty-four 
of the finest committees with which any 
president has ever had the privilege of 
working. For the objectives which have 
been attained, I give them full credit, 
while I alone accept the responsibility 
for those that were not achieved. 

Being president of the Special Libra- 
ries Association has been one of the 
great privileges of my life. One of the 
stimulating experiences of the year was 
the opportunity to work with the offi- 
cers i d  members of the Association 
and to note their total devotion to the 
Association and its affairs. This was 
demonstrated when, in the middle of 
the year, we received the painful news 
that our Treasurer .  Donald Wasson 
had been recalled to military service. It 
was essential to fill the vacancy imme- 
diately so that there would be no break 
in the continuity of the office. It was 
our good fortune that Rose Boots, 
librarian of McGr aw-Hill  Publishing - 
Company, graciously accepted the offer 
of the Executive Board to complete Mr. 
Wasson's term. She has done a splendid 
job and the Executive Board joins me 
in extending to her the thanks of the 
entire Association. The earnestness with 
which everyone has labored for the wel- 
fare of the Association has been an in- 
spiration. I t  would be a pleasure to tell 
you of the work and the achievements 
of every committee, but that I shall 
leave for the committee chairmen to 
tell you at the Council meeting tomor- 
row. Many of these reports will contain 
important recommendations and it is 

1 Annual message of the President, presented 
at the First General Session of the 42ncl An- 
nual Convention of SLA in St. Paul, Minne- 
sota, June 18, 1951. 

my hope that the incoming officers and 
Council will study them thoughtfully in 
carrying on the work of the Association 
in the year ahead. 

In this year of 1950-51, Special Li- 
braries Association has continued its 
period of self-examination. At the end 
of World War I1 we found that we had 
grown into a very large organization 
and, like a rapidly growing child, some 
of our component parts had grown out 
of proportion to the whole. The result 
was a certain lack of coordination and, 
to remedy this situation, we began a 
study of the unwieldy parts. 

At our business meeting in 1950 we 
made some changes in the Constitution 
and By-Laws that made the wheels of 
the organization function more smooth- 
ly. We enlarged the Executive Board to 
give wider representation on our gov- 
erning body and took a great step for- 
ward in democratic practice by nomi- 
nating two people for each of the elect- 
ed offices. 

Our membership qualifications were 
next investigated. The Chapters spent 
considerable time studying the Consti- 
tution and the membership require- 
ments. As a result of this sincere study 
the membership expressed itself in favor 
of retaining the existing membership 
qualifications, and at the March Board 
meeting Ruth Savord, Chairman of the 
Constitution and By-Laws Committee, 
made the motion that no changes be 
made. 

Another phase of self-examination 
dealt with our financial structure, our 
various funds and operating costs at 
Headquarters. Since we had grown so 
large and our bookkeeping, of necessity, 
had become more involved, the employ- 
ment of an auditing firm was recom- 
mended. Price, Waterhouse was chosen 
to act in that capacity and it has render- 



ed us outstanding service during the 
year. The audit shows that the Associa- 
tion is in excellent financial condition. 
The Finance Committee has investi- 
gated and reported on each of our funds 
and has made certain recommendations 
in regard to them. 

A study of operations at Headquar- 
ters was carried on by the Policies Com- 
mittee. One of their first recommenda- 
tions was that some of our office space 
be sublet, and this was done early in 
the administration year. We were fortu- 
nate in securing as a tenant a book- 
dealer who has larger offices in the same 
building and who pays us $100 a month 
for desk space. Our staff at Headquar- 
ters has done an outstanding job but, 
as the Association grows and Divisions, 
Chapters and members ask for more 
service, we must give our staff proper 
help and equipment to do the job ef- 
ficiently. The Policies Committee re- 
minded us that our staff was short two 
persons from the level of 1949 and to 
remedy this the Board authorized the 
hiring of two additional people, a book- 
keeper and an editorial assistant. The 
Policies Committee has recommended 
also that further study be given to the 
feasibility of putting our membership 
records on visible equipment. Working 
with the Archives Committee, they have 
indexed some of the Board and Council 
minutes this year and have made a 
start on the urgently needed Policies 
Manual. 

Recommendations 
The work of the Policies Committee 

has been so very valuable to the Asso- 
ciation that I suggest that this commit- 
tee be continued. The Committee on 
Committees should be reactivated in 
order to assist the President in making 
more widely representa t ive  appoint- 
ments. Since the Professional Litera- 
ture Committee is closely associated 
with the Professional Activities Com- 
mittee, these committees should be con- 
solidated. The Chapter and Division 
Manuals are valuable tools of the Asso- 
ciation and they are in need of revision, 

which could be done by the Chapter 
Relations and Division Relations Com- 
mittees during the coming year. 

I would recommend for your consid- 
eration at the Business Meeting on 
Thursday  the broadening of SLA 
awards. A Gavel Award might be given 
for a Chapter project and a Division 
project, and I would further recom- 
mend the institution of a Special Libra- 
ries Hall of Fame to honor those mem- 
bers who have given long and outstand- 
ing service to the Association. 

As you know, there has been a great 
deal of discussion in regard to the Place- 
ment Policy of the Association. All the 
Chapters, except New York and New 
Jersey, have Employment Chairmen, 
but there is no Association chairman to 
whom they can make their official re- 
ports. To remedy this error in admin- 
istrative procedure, an Association Em- 
ployment Chairman should be appoint- 
ed to serve as a clearing house for 
Chapter placement statistics. 

Self-examination, to be effective, must 
be a continuing thing, and in order to 
progress we must continue our explora- 
tion in additional areas. During its in- 
fancy and youth, Special Libraries As- 
sociation has depended to a very great 
extent on the generosity of firms and 
institutions in which special libraries 
are located. I t  seems to me that now 
that we have reached adult status, we 
must be self-supporting. 

There are a number of SLA activities 
in which the Association should assume 
its own financial obligations to a greater 
extent. Our journal, for instance, has 
been edited on a voluntary basis. A new 
Association directory is in the process 
of preparation at the present time, and 
it has been an almost overwhelming 
task for Isabel Towner and her commit- 
tee. Before another directory is pre- 
pared, some study should be made to 
prevent the burden of preparing it from 
falling on the shoulders of a few indi- 
viduals. I t  is a job that should be accom- 
plished with some volunteer help, but 
the bulk of the work should be done by 
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